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Note 6. RETIREMENT FUND COMMITMENTS (Continued)

A

Teachers' Retirement System of the State of Illinois (Continued)

Discount rate

At June 30, 2021, the discount rate used to measure the total pension liability was
7.0 percent, which was the same as the June 30, 2020 rate. The projection of cash
flows used to determine the discount rate assumed that employee contributions,
employer contributions, and state contributions will be made at the current
statutorily-required rates.

Based on those assumptions, TRS’s fiduciary net position at June 30, 2021 was
projected to be available to make all projected future benefit payments to current
active and inactive members and all benefit recipients. Tier I's liability is partially-
funded by Tier 2 members, as the Tier 2 member contribution is higher than the
cost of Tier 2 benefits. Due to this subsidy, contributions from future members in
excess of the service cost are also included in the determination of the discount
rate. All projected future payments were covered, so the long-term expected rate of
return on TRS investments was applied to all periods of projected benefit payments
to determine the total pension liability.

Sensitivity of the employer’s proportionate share of the net pension liability to
changes in the discount rate

The following presents the employer's proportionate share of the net pension
liability calculated using the discount rate of 7.00 percent, as well as what the
employer's proportionate share of the net pension liability would be if it were
calculated using a discount rate that is 1-percentage-point lower (6.00 percent) or 1-
percentage-point higher (8.00 percent) than the current rate.

1 % Decrease Current Discount Rate 1% Increase
(6.00%) (7.00%) (8.00%)

Employer’s proportionate

share of the net

pension liability $777,456 $627,751 $ 503,400
TRS fiduciary net position

Detailed information about the TRS’s fiduciary net position as of June 30, 2021 is
available in the separately issued TRS Comprehensive Annual Financial Report.

lllinois Municipal Retirement Fund

IMRF Plan Description

The District's defined benefit pension plan for regular employees provides
retirement and disability benefits, post-retirement increases, and death benefits to
plan members and beneficiaries. The District’'s plan is managed by the lllinois
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B.

lllinois Municipal Retirement Fund (Continued)

IMRF Plan Description (Continued)

Municipal Retirement Fund (IMRF), the administrator of a multi-employer public
pension fund. A summary of IMRF’s pension benefits is provided in the
“Benefits Provided” section of this document. Details of all benefits are available
from IMRF. Benefit provisions are established by statute and may only be
changed by the General Assembly of the State of lllinois. IMRF issues a publicly
available Comprehensive Annual Financial Report that includes financial
statements, detailed information about the pension plan’s fiduciary net position,
and required supplementary information. The report is available for download at

www.imrf.org.

Benefits Provided

IMRF has three benefit plans. The vast majority of IMRF members participate in the
Regular Plan (RP). The Sheriff's Law Enforcement Personnel (SLEP) plan is for
sheriffs, deputy sheriffs, and selected police chiefs. Counties could adopt the
Elected County Official (ECO) plan for officials elected prior to August 8, 2011 (the
ECO plan was closed to new participants after that date).

All three IMRF benefit plans have two tiers. Employees hired before January 1,
2011, are eligible for Tier 1 benefits. Tier 1 employees are vested for pension
benefits when they have at least eight years of qualifying service credit. Tier 1
employees who retire at age 55 (at reduced benefits) or after age 60 (at full
benefits) with eight years of service are entitled to an annual retirement benefit,
payable monthly for life, in an amount equal to 1-2/3% of the final rate of
earnings for the first 15 years of service credit, plus 2% for each year of service
credit after 15 years to a maximum of 75% of their final rate of earnings. Final
rate of earnings is the highest total earnings during any consecutive 48 months
within the last 10 years of service, divided by 48. Under Tier 1, the pension is
increased by 3% of the original amount on January 1 every year after retirement.

Employees hired on or after January 1, 2011, are eligible for Tier 2 benefits.
For Tier 2 employees, pension benefits vest after ten years of service.
Participating employees who retire at age 62 (at reduced benefits) or after age
67 (at full benefits) with ten years of service are entitled to an annual
retirement benefit, payable monthly for life, in an amount equal to 1-2/3% of
the final rate of earnings for the first 15 years of service credit, plus 2% for each
year of service credit after 15 years to a maximum of 75% of their final rate of
earnings. Final rate of earnings is the highest total earnings during any 96
consecutive months within the last 10 years of service, divided by 96. Under Tier
2, the pension is increased on January 1 every year after retirement, upon
reaching age 67, by the lesser of:

° 3% of the original pension amount, or
1/2 of the increase in the Consumer Price Index of the original
pension amount.
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B.

lllinois Municipal Retirement Fund (Continued)

Employees Covered by Benefit Terms

As of December 31, 2021, the following employees were covered by the benefit
terms:

IMRF
Retirees and Beneficiaries currently receiving benefits 73
Inactive Plan Members entitled to but not yet receiving benefits 72
Active Plan Members 66
Total 211

Contributions

As set by statute, the Employer's Regular Plan Members are required to
contribute 4.5% of their annual covered salary. The statute requires employers
to contribute the amount necessary, in addition to member contributions, to
finance the retirement coverage of its own employees. The Employer's annual
contribution rate for calendar year 2021 was 11.46%. For the fiscal year ended
June 30, 2022, the Employer contributed $220,148 to the plan. The Employer
also contributes for disability benefits, death benefits, and supplemental
retirement benefits, all of which are pooled at the IMRF level. Contribution rates
for disability and death benefits are set by IMRF’s Board of Trustees, while the
supplemental retirement benefits rate is set by statute.

Net Pension Liability

The Employer’s net pension liability was measured as of December 31, 2021. The
total pension liability used to calculate the net pension liability was determined by
an actuarial valuation as of that date.

Actuarial Assumptions
The following are the methods and assumptions used to determine total pension
liability at December 31, 2021:

e Actuarial Cost Method Entry Age Normal

e Asset Valuation Method Market Value of Assets

e Price Inflation 2.25%.

e Salary Increases 2.85% to 13.75%

¢ Investment Rate of Return 7.25%

e Retirement Age Experience-based Table of Rates

that are specific to the type of
eligibility condition. Last updated for
the 2020 valuation pursuant to an
experience study of the period 2017
to 2019.
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B.

lllinois Municipal Retirement Fund (Continued)

Actuarial Assumptions (Continued)

¢ Mortality

e  Other Information:

For non-disabled retirees, the Pub-
2010, Amount-Weighted, below-
median income, General, Retiree,
Male (adjusted 106%) and Female
(adjusted 105%) tables, and future
mortality improvements projected
using scale MP—2020. For
disabled retirees, the Pub-2010,
Amount-Weighted, below-median
income, General, Disabled Retiree,
Male and Female (both unadjusted)
tables, and future mortality
improvements projected using scale
MP-2020. For active members, the
Pub-2010, Amount-Weighted,
below-median income, General,
Employee, Male and Female (both
unadjusted) tables, and future
mortality improvements projected
using scale MP-2020.

Notes: There were no benefit changes during the year.

A detailed description of the actuarial assumption methods can be found in the
December 31, 2021 lllinois Municipal Retirement Fund annual actuarial valuation report.
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Actuarial Assumptions (Continued)

The long-term expected rate of return on pension plan investments was
determined using a building-block method in which best-estimate ranges of
expected future real rates of return (expected returns, net of pension plan
investment expense, and inflation) are developed for each major asset class.
These ranges are combined to produce the long-term expected rate of return by
weighting the expected future real rates of return to the target asset allocation
percentage and adding expected inflation. The target allocation and best
estimates of geometric real rates of return for each major asset class are
summarized in the following table as of December 2021:

Projected Returns/Risk

Target Return One Year Ten Year

__Asset Class  Allocation 12/31/21  Arithmetic Geometric
Equities 39% 24.89% 3.25% 1.90%
International Equities 15% 9.78% 4.89% 3.15%
Fixed Income 25% (0.44)% (0.50)% (0.60)%
Real Estate 10% 21.95% 4.20% 3.30%
Alternatives 10% 46.46%

Private Equity N/A 8.85% 5.50%

Hedge Funds N/A N/A N/A

Commodities N/A 2.90% 1.70%
Cash Equivalents 1% 2.44% (0.90)% (0.90)%

Single Discount Rate

GASB Statement No. 68 includes a specific requirement for the discount rate that
is used for the purpose of the measurement of the Total Pension Liability. This
rate considers the ability of the fund to meet benefit obligations in the future. To
make this determination, employer contributions, employee contributions, benefit
payments, expenses and investment returns are projected into the future. The
Plan Net Position (assets) in future years can then be determined and compared
to its obligation to make benefit payments in those years. As long as assets are
projected to be on hand in a future year, the assumed valuation discount rate is
used. In years where assets are not projected to be sufficient to meet benefit
payments, the use of a “risk-free” rate is required, as described in the following
paragraph.
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B. lllinois Municipal Retirement Fund (Continued)

The Single Discount Rate (SDR) is equivalent to applying these two rates to the
benefits that are projected to be paid during the different time periods. The SDR
reflects (1) the long-term expected rate of return on pension plan investments
(during the period in which the fiduciary net position is projected to be sufficient
to pay benefits), and (2) tax-exempt municipal bond rate based on an index of
20-year general obligation bonds with an average AA credit rating (which is
published by the Federal Reserve) as of the measurement date (to the extent
that the contributions for use with the long-term expected rate of return are not

met).

For the purpose of this valuation, the expected rate of return on pension plan
investments is 7.25%, the municipal bond rate is 1.84%, and the resulting single

discount rate is 7.25%.

Changes in the Net Pension Liability

Balances at December 31, 2020
Changes for the year:
Service Cost
Interest on the Total Pension Liability
~ Changes of Benefit Terms
Differences Between Expected and
Experience of Total Pension Liability
Changes of Assumptions
Contributions - Employer
Contributions - Employees
Net Investment Income
Benefit Payments, including Refunds
of Employee Contributions
Other (Net Transfer)
Net Changes
Balances at December 31, 2021

Total
Pension Plan Net Pension
Liability Net Position Liability
(A) : (B) (A) - (B)
$ 9,952,791 $ 9,874,958 $ 77,833
173,648 - 173,648
706,593 - 706,593
264,879 - 264,879
- 224, 834 (224,834)
- 88,286 (88,286)
- 1,686,090 (1,686,090)
(587,012) (587,012) -
- 77,036 (77,036)
558,108 1,489,234 (931,126)
$ 10,510,899 $ 11,364,192 $ (853,293)
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B. lllinois Municipal Retirement Fund (Continued)

Sensitivity of the Net Pension Liability/(Asset) to Changes in the Single
Discount Rate

The following presents the plan’s net pension liability, calculated using a
Single Discount Rate of 7.25%, as well as what the plan’s net pension liability
would be if it were calculated using a Single Discount Rate that is 1% lower or

1% higher:

1% Decrease Current Single Discount 1% Increase
Net Pension (6.25%) (7.25%) (8.25%)
Liability/(Asset) $ 272,470 $ (853,293) $(1,784,047)

Pension Expense, Deferred Outflows of Resources, and Deferred Inflows of
Resources Related to Pensions

For the year ended June 30, 2022, the Employer recognized pension expense
of $220,148. Deferred outflows of resources and deferred inflows of resources
related to pensions are not applicable due to the district preparing its financial
statements in accordance with the cash basis of accounting, which is an other
comprehensive basis of accounting other than accounting principles generally
accepted in the United States of America (U.S. GAAP) as indicated in Note 1.

C. Social Security

Employees not qualifying for coverage under the lllinois Downstate Teachers’
Retirement System or the lllinois Municipal Retirement Fund are considered “non-
participating employees”. These employees and those qualifying for coverage
under the lllinois Municipal Retirement Fund are covered under Social Security.
The District paid $134,723, the total required contribution for current fiscal year.

Note 7. CHANGES IN GENERAL LONG-TERM DEBT

The following is a summary of changes in General Long-Term Debt for the year ended
June 30, 2022:

Bonds Payable, July 1, 2021 $ 7,210,000
Bonds Issued during the year -0-
Bonds Retired/Refunded during the year (610,000)
Bonds Payable, June 30, 2022 $ 6,600,000

Current Portion $ 655,000
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Bonds payable at June 30, 2022 is comprised of the following individual issues:

° Original issue $1,525,000, dated February 29, 2016, general obligation school
building bonds, due in annual installments of $185,000 to $285,000 through 2022;
provides for serial retirement of principal on December 1 and interest payable on
June 1 and December 1 of each year at interest rates ranging from 1.90% to
2.25%.

o Original issue $6,810,000, dated December 18, 2020, general obligation
refunding bonds, due in annual installments of $410,000 to $835,000 through
2031; provides for serial retirement of principal on December 1 and interest
payable on June 1 and December of each year at an interest rate of 3.00%.

At June 30, 2022, the annual cash flow requirements of bond principal and interest are

as follows:
Year Ended 2016 Issue
June 30, Principal Interest Sub-Total
2023 3 200,000 $ 2250 $ 202,250
Total $ 200,000 $ 2250 $ 202,250
Year Ended 2020 Issue
June 30, Principal Interest Sub-Total
2023 $ 455000 $ 185,175 $ 640,175
2024 500,000 170,850 670,850
2025 530,000 155,400 685,400
2026 570,000 138,900 708,900
2027 615,000 121,125 736,125
2028 655,000 102,075 757,075
2029 705,000 81,675 786,675
2030 745,000 59,925 804,925
2031 790,000 36,900 826,900
2032 835,000 12,525 847,525

Total $ 6,400,000 $ 1,064,550 $ 7,464,550
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Totals
Year Ended

June 30, Principal Interest Sub-Total
2023 $ 655,000 $ 187,425 $ 842,425
2024 500,000 170,850 670,850
2025 530,000 155,400 685,400
2026 570,000 138,900 708,900
2027 615,000 121,125 736,125
2028 655,000 102,075 757,075
2029 705,000 81,675 786,675
2030 745,000 59,925 804,925
2031 790,000 36,900 826,900
2032 835,000 12,525 847,525

Total $ 6,600,000 $ 1,066,800 $ 7,666,800

The lllinois School Code limits the amount of indebtedness to 13.8% of the most recent
available equalized assessed valuation of the District.

The legal debt margin at June 30, 2022 is as

Assessed Valuation - 2021
Debt Limit - 13.8% of assessed valuation

Less: Long-term indebtedness
Portion of BASSC Obligations
Legal Debt Margin Remaining

follows:

$ 163,359,343
$ 22,543,589

(6,600,000)

(175.431)
$ 15,768,158
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| Note 8.

COMMON BANK ACCOUNT

Separate bank accounts are not maintained for all District funds; instead, certain
funds maintain their uninvested cash balances in a common interest-bearing
checking account, with accounting records being maintained to show the portion of
the common bank account balance attributable to each participating fund.

Occasionally certain of the funds participating in the common bank account will incur
overdrafts (deficits) in the account. The overdrafts result from expenditures which
have been approved by the Board of Education.

Note 9.

BUDGET

The District operated within the legal confines of the budget during the year ended
June 30, 2022 except for the Educational and Debt Services Funds in which
expenditures exceeded budget amounts.

Note 10. COMMITMENTS

A. Agreement with BASSC

The District is one of 23 members of the Bellevile Area Special Services
Cooperative (BASSC). Originally, it entered into a ten-year agreement to aid in the
construction and equipping of a facility that will provide services for the District's
Special Education children and Early Childhood Programs. The District will be
obligated to pay its portion over a 20-year period. The District's portion, which was
based on a percentage of the Equalized Assessed Valuation of the 24 participants
for 2015, was $251,933, which included principal of $188,703 and interest of
$63,230.

At June 30, 2022, the eighteen remaining future payments under the agreement
with BASSC are as follows:

Year Ended

June 30, Amount
2023 $ 12,856
2024 12,946
2025 12,797
2026 12,864
2027 12,915

2028 — 32 63,794

2033 - 37 63,975

2038 - 40 38.447
Total $ 230594

The amount of $10,599 was expended in the Operations and Maintenance Fund
during fiscal year 2022.
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B. Operating Leases
Copier Lease

The District leases eleven (11) copiers with payments of $2,420 per month under
an operating lease expiring in fiscal year 2023.

Year Ended
June 30, Principal Interest Total
2023 $ 2420 § 0- $ 2,420

Total expenditures charged to the Educational Fund are $29,040 for fiscal year |
2022.
|
|
\
\

Note 11. CONTINGENCIES

The District has received funding from state and federal grants in the current and
prior years which are subject to audits by the granting agencies. The School
Board believes any adjustments that may arise from these audits will be
insignificant to District operations.

Note 12. RISK MANAGEMENT |

e Significant losses are covered by commercial insurance for all major
programs: property, liability and workers' compensation. During the year
ended June 30, 2022, there were no significant reductions in coverage. Also,
there have been no settlement amounts which have exceeded insurance
coverage in the past three years.

e The District elects to be self-insured for unemployment insurance. The
District is therefore liable to the State for any payments made to any of its
former employees claiming benefits.

e The District is insured under a retrospectively-rated policy for workers’
compensation coverage. The initial premium may be adjusted based on
actual experience. Adjustments in premiums are recorded when paid or
received. During the year ended June 30, 2022, there were no significant
adjustments in premiums based on actual experience.
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EGYPTIAN AREA SCHOOLS EMPLOYEE BENEFIT TRUST

Plan Description

The District contributes to the Egyptian Area Schools Employee Benefit Trust (the
Trust), a cost-sharing multiple-employer defined benefit health care plan administered
by the Board of Managers of the Trust. The Trust provides medical benefits to active
and retired employees of 110 participating employers. The Trust issues a publicly
available financial report that includes financial statements and required supplementary
information for the Trust. A copy of the financial report may be obtained by writing to
the Egyptian Area Schools Employee Benefit Trust, c/o HealthScope Benefits, P.O. Box
2034, Loves Park, llinois 61130-0034, or by calling HealthScope Benefits at (800) 972-
3025, option 3 x 6105. The financial report is also posted on the Trust's website at
www.egtrust.org.

Funding Policy

The Trust Agreement establishing the Trust provides that contribution rates are
established and may be modified by the Board of Managers of the Trust. Contribution
rates are normally adjusted as of September 1 each year. The individual rates by plan
and by employer group will vary dependent on the District’s group participation levels,
average age, employee count and geographic location. As of June 30, 2022, the
District was contractually required to contribute at the following rates for active and
retired employees and dependents.

Plan A Plan B Plan C Plan D
Employee
(Retiree) $1,005 $913 $783 $669
Employee +
Spouse $2,075 $1,875 $1,625 $1,374
Employee +
child(ren) $2,005 $1,807 $1,570 $1,350
Family $2,233 $2,016 $1,747 $1,481

Participating employers may require employees and/or retirees to pay some or all of the
required contributions to the employer, but the employer has the legal obligation to pay
contributions to the Trust. The District requires retirees to pay 100% of the contribution
for coverage for retirees and their dependents.

The Board of Managers of the Trust sets the employer contribution rates each year
based on an actuarial valuation. The Trust's actuary has determined that as of June
30, 2011 the contribution rates exceed the Annual Required Contribution (ARC), an
amount actuarilly determined in accordance with the parameters of GASB Statement
45. The ARC represents a level of funding that, if paid on an ongoing basis, is
projected to cover normal cost each year and amortize any unfunded actuarial laibilities
(or funding excess) of the plan over a period not to exceed thirty years. The District’s
contributions to the Trust for the years ending June 30, 2022, June 30, 2021 and June
30, 2020, were $456,014, $457,181 and $505,587, respectively, which equaled the
contractually required contributions each year.
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EGYPTIAN AREA SCHOOLS EMPLOYEE BENEFIT TRUST (Continued) J

Funding Policy (Continued)

The only additional assessment to each district is a withdrawal liability that is charged to
any member district leaving the Plan at a time when the Plan experiences a deficit fund
balance.

[ Note 14.

OTHER POST-EMPLOYMENT BENEFITS |

The District provides post-retirement health care benefits for the retirees and their
dependents. All retirees are eligible to continiue their health coverage under the
District's health insurance plan. The retirees are responsible for the entire premium
payment to secure coverage. The Unfunded Actuarial Liability has not been determined
as of June 30, 2022.

Teacher Health Insurance Security Fund

General Information about the Postemployment Benefit Plan Other than
Pensions

Plan description. The District participates in the Teacher's Health Insurance
Security (THIS) Fund which accounts for the Teacher Retirement Insurance Program
of lllinois (TRIP or Plan). TRIP is a cost-sharing, multiple-employer defined benefit
post-employment healthcare plan that was established by the lllinois legislature for
the benefit of retired lllinois public school teachers employed outside the city of
Chicago. TRIP health coverage includes provisions for medical, prescription, and
behavioral health benefits, but does not provide vision, dental, or life insurance
benefits. Annuitants may participate in the State administered Preferred Provider
Organization plan or choose from several managed care options. TRIP is
administered in accordance with the State Employees Group Insurance Act of 1971
(5 ILCS 375/6.5) which established the eligibility and benefit provisions of the plan.

Government Accounting Standards Board (GASB) Statement No. 75, Accounting and
Financial Reporting for Postemployment Benefit Plans Other than Pensions, defines
special funding situations as circumstances in which a non-employer entity is legally
responsible for providing financial support for OPEB of the employees of another
entity by making contributions directly to an OPEB plan that is administered through a
trust that meets the criteria and with (1) the amount of contributions or benefit
payments for which the non-employer entity legally is responsible is not dependent
upon one or more events or circumstances unrelated to the OPEB plan or (2) the
non-employer entity is the only entity with a legal obligation to provide financial
support directly to an OPEB plan that is used to provide OPEB of employees of
another entity. The State of lllinois is considered a non-employer contributing entity.
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Teacher Health Insurance Security Fund (Continued)

Benefits provided. The State Employees Group Insurance Act of 1971 (5 ILCS
375/6.5) requires that the Department’s Director determine the rates and premiums
of annuitants and dependent beneficiaries and establish the cost-sharing
parameters, as well as funding. Member premiums are set by this statute, which
provides for a subsidy of either 50% or 75%, depending upon member benefit
choices. Dependents are eligible for coverage, at a rate of 100% of the cost of
coverage.

A summary of the post-employment benefit provisions, changes in benefit
provisions, employee eligibility requirements including eligibility for vesting, and the
authority under which benefit provisions are established are included as an integral
part of the financial statements of the Department of Central Management Services.
A copy of the financial statements of the Department may be obtained by writing to
the Department of Central Management Services, 401 South Spring Street,
Springfield, lllinois, 62706.

Contributions. The State Employee Group Insurance Act of 1971 (5 ILCS 375/6.6)
requires that all active contributiors of the TRS, who are not employees of a
department, make contributions to the plan at a rate of .90 percent of salary and for
every employer of a teacher to contribute an amount equal to .92 percent of each
teacher’s salary for the year ended June 30, 2022. The Department determines, by
rule, the percentage required, which each year shall not exceed 105% of the
percentage of salary actually required to be paid in the previous fiscal year. In
addition, under the State Pension Funds Continuing Appropriations Act (40 ILCS
15/1.3), there is appropriate, on a continuing annual basis, from the General
Revenue Fund, an account of the General Fund, to the State Comptroller for deposit
in the Teachers’ Health Insurance Security Fund (THIS), an amount equal to the
amount certified by the Board of Trustees of TRS as the estimated total amount of
contributions to be paid under ILCS 376/6.6(a) in that fiscal year. As such, the State
of lllinois made on behalf contributions to THIS fund of $66,809 for the year ended
June 30, 2022 and the employer recognized revenue and expenditures of this
amount during the year.
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OTHER POST-EMPLOYMENT BENEFITS (Continued) |

OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and
Deferred Inflows of Resources Related to OPEB

For the year ended June 30, 2022, the Employer recognized an expense of $49,736.
Deferred outflows of resources and deferred inflows of resources related to OPEB
are not applicable due to the District preparing its financial statements in accordance
with the cash basis of accounting, which is an other comprehensive basis of
accounting other than accounting principles generally accepted in the United States
of America (U.S. GAAP) as indicated in Note 1.

| Note 15.

PRIOR YEARS’ DEBT DEFEASANCE |

In prior years, the District has defeased various bond issues by creating separate
irrevocable trust funds. New debt has been issued and the proceeds have been used
to purchase U.S. Obligations — State and Local Government Series that were placed
in the trust funds. The investments and fixed earnings from the investments are
sufficient to fully service the defeased debt until the debt is called or matures. For
financial reporting purposes, the debt has been considered defeased and therefore
removed as a liability from the District's financial statements. As of June 30, 2022,
the amount of defeased debt outstanding but removed from the Long-Term Debt
amounted to $6,930,000.

[ Note 16.

PRONOUNCEMENTS ISSUED BUT NOT YET ADOPTED I

The accounting principles governing the reported amounts, presentation and related
disclosures are subject to change from time to time based on new pronouncements
and/or rules issued by various governing bodies. The Government Accounting
Standards Board (GASB) is responsible for establishing generally accepted
accounting principles (GAAP) for state and local governments.

GASB has approved GASB Statement No. 91, Conduit Debt Obligations, GASB
Statement No. 94, Public-Private and Public-Public Partnerships and Availability
Payment Arrangements, GASB Statement No. 96, Subscription-Based Information
Technology Arrangements, GASB Statement No. 99, Omnibus 2022, GASB
Statement No. 100, Accounting Changes and Error Corrections — an amendment of
GASB Statement No. 62, and GASB No 101, Compensated Absences.

Statement No. 91 had its required effective date postponed by one year with the
issuance of Statement No. 95, Postponement of Effective Dates of Certain
Authoritative Guidance.
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WESCLIN COMMUNITY UNIT SCHOOL DISTRICT NO. 3
TRENTON, ILLINOIS

NOTES TO FINANCIAL STATEMENTS
JUNE 30, 2022

[ Note 16.

PRONOUNCEMENTS ISSUED BUT NOT YET ADOPTED (Continued) J

When they become effective, application of these standards may restate portions of
these financial statements.

[ Note 17.

ECONOMIC UNCERTAINTY CONTINGENCIES - COVID-19 IMPACT ]

On January 30, 2020, the World Health Organization (“WHO”) announced a global
health emergency because of a new strain of coronavirus originating in Wuhan,
China (the “COVD-19 outbreak”) and the risks to the international community as the
virus spreads globally beyond its pint of origin. In March 2020, the WHO classified
the COVID-19 outbreak as a pandemic, based on the rapid increase in exposure
globally.

The full impact of the COVID-19 outbreak continues to evolve as of the date of this
report. As such, it is uncertain as to the full magnitude that the pandemic will have on
the District's financial condition, liquidity, and future results of operations.
Management is actively monitoring the global situation on its financial condition,
liquidity, operations, suppliers, industry, and workforce. The outbreak may have a
continued material adverse impact on economic and market conditions, triggering a
period of economic slowdown. Given the daily evolution of the COVID-19 outbreak
and the global responses to curb its spread, the District is not able to estimate the
effects of the COVID-19 outbreak on its results of operations, financial condition, or
liquidity.

| Note 18.

SUBSEQUENT EVENTS |

The District evaluates events and transactions that occur subsequent to year-end for
potential recognition or disclosure in the financial statements through the date of the
Independent Auditor's Report, which is the date the financial statements were
available to be issued. After the June 30, 2022 year end, the District was notified by
the Egyptian Benefit Insurance Trust (The Trust), which the District has health
insurance for the employees through, that the trust is in financial constraints to pay
the claims on file. The Trust is requesting a 13" payment from the Districts to help
offset the costs.
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WESCLIN COMMUNITY UNIT SCHOOL DISTRICT NO. 3
TRENTON, ILLINOIS

OTHER INFORMATION
TEACHERS’ RETIREMENT SYSTEM OF THE STATE OF ILLINOIS
SCHEDULE OF EMPLOYER CONTRIBUTIONS (UNAUDITED)
JUNE 30, 2022

Fiscal Actual Contribution
Year Statutorily Contribution Covered as a Percentage
Ended Determined Actual Deficiency Valuation of Covered
June 30, Contribution Contribution (Excess) Payroll Valuation Payroll
2014 $ 53,074 $ 53,324 $ (250) $ 6,232,670 0.86%
2015 $ 54393 $ 57322 $ (2,929) $ 6,220,730 0.92%
2016 $ 67,870 $ 67,621 $ 249 $ 6,270,930 1.08%
2017 $ 58,779 $ 58,845 $ (66) $ 6,435,501 0.91%
2018 $ 48,113 $ 48,289 $ (176) $ 6,690,295 0.72%
2019 $ 47334 $ 47172 $ 162 $ 6,748,628 0.70%
2020 $ 54789 $ 60,239 $ (5,450) $ 6,907,033 0.87%
2021 $ 56,791 $ 56,791 $ 0- 3 7,217,571 0.79%

Notes to Schedule:

Changes of assumptions

For the 2021 measurement year, the assumed investment rate of return was 7.0 percent,
including an inflation rate of 2.25 percent and a real return of 4.75 percent. Salary
increases were assumed to vary by service credit. These actuarial assumptions were
based on an experience study dates September 30, 2021.

For the 2020 - 2016 measurement years, the assumed investment rate of return was 7.0
percent, including an inflation rate of 2.5 percent and a real rate of return of 4.5 percent.
Salary increases were assumed to vary by service credit and were consistent in 2019 and
2020. These actuarial assumptions were based on an experience study dated September
18, 2018.

For the 2015 measurement year, the assumed investment rate of return was 7.5 percent,
including an inflation rate of 3.0 percent and real return of 4.5 percent. Salary increases
were assumed to vary by service credit. Various other changes in assumptions were
adopted based on the experience analysis for the three-year period ending June 30, 2014.

This schedule is presented to illustrate the requirement to show information for 10 years.

However, until a full 10-year trend is compiled, information is presented for those years for
which information is available.

See Accompanying Notes to Other Information.
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WESCLIN COMMUNITY UNIT SCHOOL DISTRICT NO. 3
TRENTON, ILLINOIS

OTHER INFORMATION
ILLINOIS MUNICIPAL RETIREMENT FUND
SCHEDULE OF EMPLOYER CONTRIBUTIONS (UNAUDITED)
CALENDAR YEAR ENDED DECEMBER 31, 2021

Calendar Actual Contribution
Year Actuarially Contribution Covered as a Percentage
Ended Determined Actual Deficiency Valuation of Covered
December31, _Contribution Contribution (Excess) Payroll Valuation Payroll
2014 $ 223373 % 225913 § (2,540) $ 1,659,531 13.61%
2015 232,954 232,954 -0- 1,680,764 13.86%
2016 225,801 225,800 1 1,662,744 13.58%
2017 205,831 205,830 1 1,709,562 12.04%
2018 206,148 205,632 516 1,723,648 11.93%
2019 186,968 186,968 -0- 1,813,458 10.31%
2020 215,325 224,219 (8,894) 1,823,240 12.30%
2021 224,833 224,834 1) 1,961,895 11.46%
Notes to Schedule:

Summary of Actuarial Methods and Assumptions Used in the Calculation of the 2021 Contribution Rate*

Valuation Date:

Notes Actuarially determined contribution rates are calculated as of December 31
each year, which is 12 months prior to the beginning of the fiscal year in which
contributions are reported.

Methods and Assumptions Used to Determine 2021 Contribution Rates:

Actuarial Cost Method: Aggregate entry age normal
Amortization Method: Level percentage of payroll, closed
Remaining Amortization Period: 22-year closed period Early Retirement Incentive Plan liabilities: a periodup to

10 years selected by the Employer upon adoption of ERI.  SLEP
supplemental liabilities attributable to Public Act 94-712 were financed over 17
years for most employers (five employers were financed over 18 years and
one employer was financed over 19 years; two employers were financed over
20 years; three employers were financed over 26 years; four employers were
financed over 27 years and one employer was financed over 28 years.).

Asset Valuation Method: 5-year smoothed market; 20% corridor

Wage Growth: 3.25%

Price Inflation: 2.50%

Salary Increases: 3.35% to 14.25%, including inflation

Investment Rate of Return: 7.25%

Retirement Age: Experience-based table of rates that are specific to the type of eligibility
condition; last updated for the 2017 valuation pursuant to an experience study
of the period 2014 to 2016.

Mortality: For non-disabled retirees, an IMRF specific mortality table was used with fully

generational projection scale MP-2017 (base year 2015). The IMRF specific
rates were developed from the RP-2014 Blue Collar Health Annuitant
Mortality Table with adjustments to match current IMRF experience. For
disabled retirees, an IMRF specific mortality table was used with fully
generational projection scale MP-2017 (base year 2015). The IMRF specific
rates were developed from the RP-2014 Disabled Retirees Mortality Table
applying the same adjustments that were applied for non-disabled lives. For
active members, an IMRF specific mortality table was used with fully
generational projection scale MP-2017 (base year 2015). The IMRF specific
rates were developed from the RP-2014 Employee Mortality Table with
adjustments to match current IMRF experience.

Other Information:

Notes: There were no benefit changes during the year.

* Based on Valuation Assumptions used in the December 31, 2019, actuarial valuation.

This schedule is presented to illustrate the requirement to show information for 10 years. However, until
a full 10-year trend is compiled; information is presented for those years for which information is available.

See Accompanying Notes to Other Information
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WESCLIN COMMUNITY UNIT SCHOOL DISTRICT NO. 3

TRENTON, ILLINOIS

OTHER INFORMATION

TEACHERS’ HEALTH INSURANCE SECURITY FUND
SCHEDULE OF EMPLOYER CONTRIBUTIONS (UNAUDITED)

JUNE 30, 2022
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Fiscal Actual Contribution
Year Statutorily Contribution Covered as a Percentage

Ended Determined Actual Deficiency Valuation of Covered
June 30, Contribution Contribution (Excess) Payroll Valuation Payroll

2017 $ 126,136 $ 126,257 $ (121) $ 6,435,501 1.96%

2018 137,820 138,130 (310) 6,690,295 2.06%

2019 145,770 145,524 246 6,748,628 2.16%

2020 149,192 157,779 (8,587) 6,907,033 2.28%

2021 155,892 155,886 6 7,217,235 2.16%

Notes to Schedule:

Summary of Actuarial Methods and Assumptions Used in the Calculation of the 2021 Contribution Rate

Valuation Date:
Measurement Date:
Sponsor’s Fiscal Year End:

June 30, 2020
June 30, 2021
June 30, 2022

Methods and Assumptions Used to Determine 2021 Contribution Rates:

Actuarial Cost Method:
Contribution Policy:

Asset Valuation Method:
Investment Rate of Return:
Inflation:

Salary increases:

Entry Age Normal, used to measure the Total OPEB Liability

Benefits are financed on a pay as you go basis. Contribution rates are defined by
statute. For fiscal year end June 30, 2021, contribution rates are 1.24% of pay for
active members, 0.96% of pay for school districts, and 1.24% of pay for the State.
Retired members contribute a percentage of premium rates. The goal of the
policy is it finance current year costs plus a margin for incurred but not paid plan
costs.

Market Value

2.75%, net of OPEB plan investment expense, including inflation for all plan years
2.50%

Depends on service and ranges from 9.50% at 1 year of service to 4.00% at 2or
more years of service. Salary increase includes a 3.25% wage inflation
assumption.

Retirement Age: Experience based table of rates that are specific to the type of eligibility condition;
last updated for the June 30, 2018 actuarial valuation.
Mortality: Retirement and Beneficiary Annuitants: RP-2014 White Collar Annuitant Mortality

Healthcare Cost Trends:

Aging Factors:
Expenses:

Other Information:
Notes:

Table, adjusted for TRS experience. Disabled Annuitants: RP-2014 Disabled
Annuitant Table. Pre-Retirement: RP-2014 White Collar Table. All tables reflect
future mortality improvements using Projection Scale MP-2017.

Trend used fiscal year end 2022 based on premium increases. For fiscal years
on and after 2023, trend starts at 8.00% for non-Medicare costs and post-
Medicare costs, and gradually decreases to an ultimate trend of 4.25%.

Based on the 2013 SOA Study “Health Care Costs - From Birth to Death.”

Health administrative expenses are included in the development of the per capita
claims costs. Operating expenses are included as a component of the Annual
OPEB expense.

Annual money-weighted rate of return, net of OPEB plan investment expense,
including inflation is 0.320% for 2021, 1.732% for 2020, 2.038% for 2019, 1.301%
for 2018, 0.678% for 2017, and 0.382% for 2016.

This schedule is presented to illustrate the requirement to show information for 10 years. However, until
a full 10-year trend is compiled, information is presented for those years for which information is available.

See Accompanying Notes to Other Information
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AUDITOR'S QUESTIONNAIRE

INSTRUCTIONS: If your review and testing of state, local, and federal Programs revealed any of the following statements to be true, then check the box on the left and

attach the appropriate findings/comments.

PART A - FINDINGS

1. One or more school board members, administrators, certified school business officials, or other qualifying district employees failed to file economic interested
statements pursuant to the /llinois Government Ethics Act. [5 ILCS 420/4A-101)

. One or more custodians of funds failed to comply with the bonding requirements pursuant to Illinois School Code [105 ILCS 5/8-2;10-20.19;19-6].

. One or more contracts were executed or purchases made contrary to the provisions of the lllinois School Code [105 ILCS 5/10-20.21].

One or more violations of the Public Funds Deposit Act or the Public Funds Investment Act were noted [30 ILCS 225/1 et. seq. and 30 ILCS 235/1 et. seq.].

. Restricted funds were commingled in the accounting records or used for other than the purpose for which they were restricted.

One or more short-term loans or short-term debt instruments were executed in non-conformity with the applicable authorizing statute or without statutory Authority.

. One or more long-term loans or long-term debt instruments were executed in non-conformity with the applicable authorizing statute or without statutory Authority.

© N O VA WN

. Corporate Personal Property Replacement Tax monies were deposited and/or used without first satisfying the lien imposed pursuant to the Illinois State Revenue
Sharing Act [30 ILCS 115/12].
9. One or more interfund loans were made in non-conformity with the applicable authorizing statute or without statutory authorization per /llinois School Code [105 ILCS
5/10-22.33, 20-4 and 20-5).
10. One or more interfund loans were outstanding beyond the term provided by statute I/linois School Code [105 ILCS 5/10-22.33, 20-4, 20-5].
11. One or more permanent transfers were made in non-conformity with the applicable authorizing statute/regulation or without statutory/regulatory authorization per /llinois
School Code [105 ILCS 5/17-2A].

12. Substantial, or systematic misclassification of budgetary items such as, but not limited to, revenues, receipts, expenditures, disbursements or expenses were observed.

N

13. The Chart of Accounts used to define and control budget and accounting records does not conform to the minimum requirements imposed by
ISBE rules pursuant to lllinois School Code [105 ILCS 5/2-3.27; 2-3.28].

14. At least one of the following forms was filed with ISBE late: The FY21 AFR (ISBE FORM 50-35), FY21 Annual Statement of Affairs (ISBE Form 50-37) and FY22
Budget (ISBE FORM 50-36). Explain in the comments box below in pursuant to Illinois School Code [105 ILCS 5/3-15.1; 5/10-17; 5/17-1] .

PART B - FINANCIAL DIFFICULTIES/CERTIFICATION Criteria pursuant to the //linois School Code [105 ILCS 5/1A-8] .

15. The district has issued tax anticipation warrants or tax anticipation notes in anticipation of a second year's taxes when warrants or notes in
anticipation of current year taxes are still outstanding, as authorized by lllinois School Code [105 ILCS 5/17-16 or 34-23 through 34-27].

16. The district has issued short-term debt against two future revenue sources, such as, but not limited to, tax anticipation warrants and General State Aid
certificates or tax anticipation warrants and revenue anticipation notes.

17. The district has issued school or teacher orders for wages as permitted in lllinois School Code [105 ILCS 5/8-16, 32-7.2 and 34-76] or issued funding
bonds for this purpose pursuant to lllinois School Code [105 ILCS 5/8-6; 32-7.2; 34-76; and 19-8].

18. The district has for two consecutive years shown an excess of expenditures/other uses over revenues/other sources and beginning fund balances
on its annual financial report for the aggregate totals of the Educational, Operations & Maintenance, Transportation, and Working Cash Funds.

PART C - OTHER ISSUES

19, Student Activity Funds, Imprest Funds, or other funds maintained by the district were excluded from the audit.

20. Findings, other than those listed in Part A (above), were reported (e.g. student activity findings). These findings may be described extensively in the financial notes.

21. Check this box if the district is subject to the Property Tax Extension Limitation Law. Effective Date: (Ex: 00/00/0000)
22. If the type of Auditor Report designated on the cover page is other than an unqualified opinion and is due to reason(s) other than Wf\BasisAcmunting,

please check and explain the reason(s) in the box below.




PART D - EXPLANATION OF ACCOUNTING PRACTICES FOR LATE MANDATED CATEGORICAL PAYMENTS

(For School Districts who report on an Accrual/Modified Accrual Accounting Basis only)

School districts that report on the accrual/modified accrual basis of accounting must identify where late mandated categorical payments (Acct Codes 3100, 3120, 3500, 3510, 3950)
are recorded. Depending on the accounting procedure these amounts will be used to adjust the Direct Receipts/Revenues in calculation 1 and 2 of the Financial Profile Score.

In FY 2022, identify those late payments recorded as Intergovermental Receivables, Other Recievables, or Deferred Revenue & Other Current Liabilities or Direct Receipts/Revenue.
Payments should only be listed once.

24, Enter the date that the district used to accrue mandated categorical payments Date:

25. For the listed mandated categorical (Revenue Code (3100, 3120, 3500, 3510, 3950) that were vouchered prior to June 30, but not released until after year end

as reported in ISBE Financial Reimbursement Information System (FRIS), enter the amounts that were accrued in the chart below.

Deferred Revenues (490)
Mandated Categoncals Payments (3100 3120 3500 3510, 3950)

Direct Receipts/Revenue
Mandated Categoncals Payments (3100 3120 3500 3510, 3950)

Total .

* Revenue Code (3100-Sp Ed Private Facilities, 3120-Sp Ed Regular Orphanage Individual, 3500-Regular/Vocational Transportation,
3510-Sp Ed Transportation, 3950-Regular Orphans & Foster Children)
PART E - QUALIFICATIONS OF AUDITING FIRM
¢ School district/joint Agreement entities must verify the qualifications of the auditing firm by requesting the most current peer review report and the corresponding acceptance
letter from the approved peer review program for the current peer review.
¢ A school district/joint agreement who engages with an auditing firm who is not licensed and qualified will be required to complete a new audit by a qualified auditing firm

at the school district's/joint agreement's expense.

Comments Applicable to the Auditor's Questionnaire:

_Rice Sullivan, LLC
Name of Audit Firm (print)

The undersigned affirms that this audit was conducted by a qualified auditing firm and in accordance with the applicable standards [23 lllinois Administrative
Code Part 100] and the scope of the audit conformed to the requirements of subsection (a) or (b) of 23 Illinois Administrative Code Part 100 Section 110, as

applicable.
Dt 1. @ Cen [ [ze2a

Signktre mm/dd/yyyy

Note: A PDF (of the Audit Questionnaire) with signature is acceptable for this page. Enter the location on signature line e.g. PDF in Opinion Page with signature
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A [B]C]| D [E] F [ G| H [ 1] J [K] L [M

1 FINANCIAL PROFILE INFORMATION

2

;3; Required to be completed for school districts only.

5 |A. Tax Rates (Enter the tax rate - ex: .0150 for $1.50)

6

7 Tax Year 2021 Equalized Assessed Valuation (EAV): 163,359,343

3 — = :

. Operations & . .

9 Educational Maintenance Transportation Combined Total Working Cash
10 Rate(s): 0.022400 + 0.005000 + 0.002000 = 0.029400 0.000500
11

TZ

A tax rate must be entered in the Educational, Operations and Maintenance, Transportation, and Working Cash boxes above.

13 If the tax rate is zero, enter "0".

14 |B. Results of Operations *

15

16 Receipts/Revenues D';bpu;::::::/ Excess/ (Deficiency) Fund Balance

17 13,383,205 12,857,011 526,194 3,295,846

18 *  The numbérs showh are the sum of entries on Pages 7 & 8, lines 8, 17, 20, and'81 for the Educatio'nal,' Operations & Maintenance,

19 Transportation and Working Cash Funds.
20
21 |c. Short-Term Debt **
22 ~ CPPRT Notes TAWs TANs TO/EMP. Orders EBF/GSA Certificates
23 0 + 0 + 0.+ 0 + 0 +
24 Other Total ’
25 0 = 0

26 ** The numbers shown are the sum of entries on page 26.
rAae)
29 |D. Long-Term Debt

30 Check the applicable box for long-term debt allowance by type of district.
31
32 a. 6.9% for elementary and high school districts, 22,543,589
33 X b. 13.8%for unit districts. '

oL

35 Long-Term Debt Outstanding:

S0

37 ¢. Long-Term Debt (Principal only) Acct

38 Outstanding:. 511 6,600,000

oY
41 |E. Material Impact on Financial Position
42 If applicable, check any of the following items that may have a material impact on the entity's financial position during future reporting periods.
43 Attach sheets as needed explaining each item checked.
45 Pending Litigation
46 Material Decrease in EAV

47 Material Increase/Decrease in Enrollment

48 Adverse Arbitration Ruling

49 Passage of Referendum

50 Taxes Filed Under Protest

51 Decisions By Local Board of Review or lllinois Property Tax Appeal Board (PTAB)

52 Other Ongoing Concerns (Describe & Itemize)

T

54 Comments:

55 ]

56

57

58

59

A"A4

61
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